@ Yusen Terminals LLC

Posting
no, 02-25

Date: March 4, 2025
To: Qualified Foremen

C/O Pacific Maritime Assaociation

1 World Trade Center, Suite 1700

Long Beach, CA 90831
From: Yusen Terminals LLC

(List company name)
Subject: Steady Vessel/Yard/Rail Foreman, 2nd shift

(List job title)
We plan to fill ONE Steady Vessel/Yard/Rail Foreman, 2nd shift

{List number) (List job title)

Jobs sometime after: - March 13, 2025 (at least 5 or 10 days after posting date)

The company’s decision whether to hire or not hire any applicant will be based on the company’s
business needs and hiring criteria for the position.

Qualified foreman interested in this employment opportunity are requested to submit a
completed application in person.

to March 13, 2025
(List date at least 5 or 10 days after posting date)

to YTI ADMINISTRATION BUILDING, LOBBY/SECURITY 7:00 AM-4:00 PM:

Cody Marosy, cmarosy@yti.com, Kamar Brown, kbrown@yti.com, and Ray Whitaker
rwhitaker@yti.com.

at 701 New Dock Street, Terminal Island, Berth 214
(List address of person at company who is to log applications)

Date and Time of Posting

March 4, 2025 2:00 P.M. Carlos Martinez

(Straight time rate $102.29/0T rate $115.08)
* For more information about wages for this position, please see the Wage Schedule for Walking Bosses &
Foreman rates in the PCWB&FA, available online at pmanet.org.”
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. The Employer posting for a steady foremen position will describe the criteria for the

steady foremen job in the posting.

Each applicant for the posting is required to electronically submit the completed
application to the Union. The Union will forward the completed application electronically
to the person designated in the posting. The person designated in the posting to receive
the application will confirm receipt of the application, and electronically send the
confirmation to the applicant and the Union.

Every applicant who submits a completed application during the first 10 calendar days of
the posting will be offered a phone interview at a time designated by the posting
Employer. If necessary, subsequent interview methods shall be determined by the
Employer and must remain consistent for all applicants receiving a 2nd interview.

The posting Employer can fill the job, or decide not to fill the job, any time after 10
calendar days from the date of the posting. The Employer will continue to interview
applicants until the Employer fills the job or decides not to fill the job, or pulls the
posting (as outlined in [tem #3 above.).

The posting Employer will notify each applicant interviewed whether or not they were
selected for the job, and will inform applicants who applied for a posted job after the
Employer filled the job or decided not to fill the job that they would not be interviewed
for that reason.

The posting Employer will inform Local 94 promptly upon hiring or deciding not to hire
for a posted steady position, so Local 94 can take down the posting and inform members
that the position is no longer open.



\E‘l’_?: Yusen Terminals LLC

YT HIRING CRITERIA

In deciding whether to select a new steady employee at our operations, Yusen Terminals LLC, seeks a
comblnation of skills, experlence, responsibility and supervising abllity that will best promote a timely,
efficlent and safe operation. Factors we assess include the following:

e Employer Complaint history.

® No history of safety-related complaints.

g No open Employer Complaints at the time of application.

. Applicant has a history of leading on safety working at our terminal by:

o Proactively working to prevent Incldents, injurles, and illnesses.

o Wearing appropriate Personal Protective Equipment at all times.

o Wearing a properly positioned and buckied seat belt when operating a motor vehicle,
o Refralning from using a cell phone or other electronic device whlle operating a motor
vehicle or walking in an area where operations are taking place.

Adhering to the terminal speed limit of 20 mph.

o Complylng with all posted traffic signs and road markings.

o

o Prior experlence as a steady employee in Los Angeles and Long Beach.

o Number of shifts worked at our terminal,

] Number of shifts worked at other terminals,

. Expressed Interest by the applicant to our Operations Manager(s}) in being a steady at our

company.

s Determination from our Operatians Manager(s) about the applicant’s sultability to be a steady
at our company.

. Operatlons Manager(s) overall assessment of the applicant's likelihood of belng Industrious,

responsible, productive, efficient, and safe, in supervising all aspects of our operations.

Addlitional Criteria for Steady Planner:
o Ability 1o use mouse and keyboard to manage multiple windows at once in terminal planning

system.

= Thorough understanding of vessel, yard, gate, and rail operations.

s  Ablility to retaln informatlon and processes learned during training.

s Ability to think cognitively and spatlally.

«  Ability to work productively and efficiently with little or no supervision.
Thank you,

YTl Management
(Applicant)

Name: Slgnature:__ B Date:




POSTING ID #

STEAD VIPLOYMENT APE ATION

FOREMEN’S UNION ILWU LOCAL 94

I Registration #
Current member in good standing of the Foreman’s Union Local 94, hereby apply
for steady employment at

Vessel Yard Rails

Shift applied for; Days - - Nights

Contact Info:
Cell #

Home #

Date of steady posting: .

Date of steady posting_expiration:

Employer Signature: Date:




